
Human Resources: Paid Family Leave 

The United States is one of the only advanced nations that does not have a paid leave policy at a national  
level. While the federal government has been slow to act on this issue, many employers and states have  
recently come forward with their own benefit policies for their residents and employees. California, New 
Jersey, Rhode Island, New York (starting in 2018), and now Washington State have passed a bill for paid  
family leave for their residents. The bill that was passed in Washington State offers eligible workers paid  
family leave for up to 12 weeks after the birth or adoption of a child. Leave pay will vary from $100 to $1,000 
a week, based largely on percentages of employees’ wages. The program will provide up to 12 weeks at a 
time for sick leave for a seriously ill person or for a person to take care of a seriously ill relative. Multiple sick 
leaves cannot total more than 16 weeks a year, although an extra two weeks can be allowed for pregnancy 
complications. The bill has been in the works since 2007 but due to issues with money it has been left  
unfinished.   

 

Paid family leave will require employers and employees to pay into a system based on a percentage of  
the employee’s wages and the state’s weekly average wage. Workers who earn less than the state  
average will get 90% of their income. “Premiums of 0.4 percent of wages will start being collected on  
January 1, 2019 with 63% paid by employees and 37% paid by employers," according to U.S. News.  

Cont. on next page 



This issue is becoming popular throughout the United States because the picture of a home is changing,  
with women and men being attached to the workforce.  As an HR professional, what is your organization  
doing, if anything, to prepare for the changes that seem to lie ahead?  Do you think this is a topic that  
should be discussed within your organization?  

 

To be ahead of the trend, HR professionals can start to gather their leave policies to see if the addition of  
this benefit will affect their policies or change what they want to offer in terms of voluntary paid-leave  
benefits. They can also start to connect with their payroll providers to ensure that appropriate processes  
will be implemented to their payroll deductions. In addition, Employers “should begin discussing the scope  
and cost of paid-family leave policies with their insurance carrier” to identify any revisions needed in  
conjunction with paid family leave.  

Recently Filled Searches 

• Director of HR - Global Industrial Manufacturer- FL 
• Sr. HR Generalist - Private Industrial Company - IL 
• HR Generalist - $6 Billion Aerospace Manufacturer - KS 
• Plant HR Manager - $3.5 Billion Aerospace Manufacturer - NC  
• Talent Advisor - $3.5 Billion Aerospace Manufacturer - NC 
• Director of HR - $3.5 Billion Aerospace Manufacturer - NYC 

Current Highlighted Searches 

• Multi Site HR Generalist - El Dorado, AR 
• HR Manager - Greater St. Louis, MO 
• HR Director - Mid Atlantic Region - Greater Virginia Beach, VA 
• Midwest HR Manager - Chicago, IL  
• Plant HR Manager - Hazelton, PA 
• VP Talent Acquisition - Greater Washington DC  
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Leadership: Christine Collins– Hall 
Christine started her career with PinPoint Solutions in 2012  

as part of the Recruiter Development Program. 

Christine was spearheaded to project lead for a new  

Engineering Center in Wichita, KS for B/E where she learned 

valuable skills in project management and recruiting. 

Christine specializes in placing top HR talent across multiple 

industries. For the past year, Christine has grown her  

HR/ Talent network and is adept to filling all HR roles from  

Generalist to VP level in the functions of HR, Talent, OD and 

Labor Relations. Finding candidates who can help  

organizations take their strategic planning to the next level  

with the right candidate is rewarding for Christine. You can 

reach Christine at Christine@pin-pointsolutions.com or via 

phone, 864-385- 6496 to discuss talent needs you may have.  

 

Connect with Christine on LinkedIn 

Connect with Christine on pin-pointsolutions.com 

 

 

Christine Collins– Hall 

Practice Area Director, Human Resources 
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