
1st Quarter: The Spark in 2018– Electric Vehicles  

Electric Vehicles (EV) made some major strides in 2017 with sales increasing 30% but even with that increase, 
EVs only account for about 1% of the total US car sales.  Despite these low numbers, 2018 will hold some  
improvements for EVs and soon the question will be not if you drive an electric car, but what kind of electric 
you drive. 

  

2018 will see the release of new models of EVs from Jaguar, Audi, Hyundai and Kia, while BMW, Chevrolet, 
and Tesla will continue to be the major players in the market.  New advancements are also on the way,  
namely the improvement of batteries, enabling electric vehicles to go further with less charging time.   
Additionally, these batteries are becoming less expensive.  It’s new developments like this that will over the 
years hopefully lead to more consumers purchasing EVs instead of leasing them. 

            

 
(Cont. on next page) 



Currently, most EV drivers, 80%, lease their vehicle.  One of American Honda’s VPs, Steve Center, offered an 
explanation: “When there’s new technology coming out, and it’s coming out so rapidly, and you’re improving 
on it so constantly, typically people only want to lease it.”  Of course, the leasing of EVs can still be expected 
now and in the coming years, but as the market becomes more constant we can expect more outright  
purchases.  

  

While there is still significant progress to be made, 2018 will undoubtedly hold breakthroughs for EVs that will 
help to put them on par with the internal combustion engine in the coming decades.  

Recently Filled Positions 

• Embedded Software Engineer 

• Vision Systems Integration Engineer 

• Test Engineer 

• Director of Communications 

• Project Quality Engineer 

• Process Engineer 

• Supply Chain Manager 

Current Highlighted Searches 

• Director of Sales 

• Manufacturing Engineer 

• Process Engineer 

• Electrical Engineer 

• Program Manager 

* Contact Tiffany Jajack for more information at tiffany@pin-pointsolutions.com  
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Meet the Team  

Practice Area Director, Automotive– Tiffany Jajack  

Tiffany Jajack is the head of our automotive practice area. Tiffany grew up in 

Connecticut, and earned her BA in psychology from Mount Saint Mary College. 

Tiffany has called many places home including North Carolina, Kansas, Kentucky, 

Texas, and now South Carolina. She joined PinPoint Solutions with over 10 years 

of experience in recruiting specifically in the manufacturing, administrative and 

healthcare fields. Over the years, she has learned the art of matching the best, 

most qualified person to the right job. You can reach Tiffany at  

tiffany@pin-pointsolutions.com or via phone, 864-271-8878 to discuss talent 

needs you may have. 

Executive Recruiter– Jonathan Kennedy 

Jonathan Kennedy is an executive recruiter for Pin-Point solutions. He graduated 

from Bowling Green State University in Ohio with a degree in Psychology. While 

working at PinPoint Solutions, he has learned vital tools and skills in order to 

better serve clients and applicants. Today, he specializes in automotive and  

aerospace practice areas to find top candidates in these fields. You can reach 

Jonathan at johnathan@pin-pointsolutions.com or via phone, 864-385-6497 to 

discuss talent needs you may have.  
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