
Is Your Recruiter An Expert in Their Focus Area 
and Client Base?  

After being in the recruiting industry for some time now, it has become 

obvious that not all recruiters are the most professional in their daily  

dealings with clients and candidates.  This quite often can cause an  

adverse impression to candidates and clients.  With no licensure for  

recruiters, limited oversight by authorities and relatively low barriers to 

entry, your experience with a recruiter can be a toss-up.  Because of this, I 

thought I would share some of what I have learned in the transition from 

my engineering career to help you have a more pleasant and productive 

experience with recruiters you choose to work with. 

 
(Cont. on next page) 

Dan O’Connor 

Practice Area Director 



This is obviously a basic example of an interview question.  However, over the years of working 
with and hiring engineers and technical professionals, I have learned how to judge talent.  Who 
is capable.  Who has solid judgement and capabilities.   
 
If you would like additional information on my recruiting practice, or need help with your 
search effort, please feel free to contact me with the information at the end of this newsletter.   
For general information, please follow the link below. 

Clients: 

 

• The recruiter should be attentive to your needs, listen to your requirements and show you only quality, 
qualified resumes of candidates that fit your culture, profile and compensation expectations. 

• Introduce the hiring managers to your trusted recruiters so that they can hear first-hand the hiring  
manager’s specific needs, preferences, etc.  Position Descriptions often leave out a lot of detail that will 
help find the right candidate for your culture. 

• Be candid with your recruiter when circumstances change, we understand requirements evolve.  If you 
have a recruiter focused on a search, convey the changes in real time, this will help them to focus on the 
most relevant searches and keep qualified candidates coming to you. 

• Focus on recruiters with a background and expertise in industry and the profession you are searching for.  
They will have a more applicable client base and network.  This point also applies to the candidates search 
as well. 

 

 

Candidates: 

 

• When you find a good recruiter that supports your professional track share LinkedIn posts, refer 
candidates, and stay in touch. You should work with the recruiter and make yourself memorable. The  
candidates that stay in touch and support communications are memorable and are more likely to get 
placed. 

• Consider options for relocation early in your job search, especially if you are with a major company that 
has laid off large numbers in your area recently.  This will help you to get placed more quickly. 

 

If I can help you in any way, please see contact information at the end of this newsletter or follow the links 
below. 

 
Link to Aerospace Practice area here:   

http://pin-pointsolutions.com/practice-area-aerospace-defense/ 

 

For information on Westport International Employee Value Proposition (EVP), please follow this link. 

http://westportintl.com/elevate-companies-capabilities-evp/ 

http://pin-pointsolutions.com/practice-area-aerospace-defense/
http://westportintl.com/elevate-companies-capabilities-evp/


Current Highlighted Searches 

• Vice President of Operations - SC, MI  

• Operations Leader - TX 

• Production Manager - CA 

• Manufacturing Engineer - GA, 

• Senior Chemical Engineer - SC 

• Lean Manager - MA, IN 

• Controls Engineers - SC 

• Quality Engineer - CA 

• Business Development Manager - NY 

• Regional Business Manager - SC, IL  

Leadership: Dan O’Connor 

Dan O’Connor is an Aerospace professional with over 30 years of experience in Engineering  
Management, Operations Management, Program Management and Customer Interface. He has  
supported both large and small companies that include Boeing, General Dynamics, Lockheed and D3 
Technologies/LMI Aerospace. 

 

Dan’s strong technical background and leadership capabilities were recognized by D3 Technologies 
when they acted on his proposal in 2005 to build, staff and manage the Southeast Division in  
Greenville, SC. During his tenure there as Director of Engineering, he procured and/or managed the 
support of new aircraft development programs with Lockheed, Boeing commercial platforms, Airbus,  
Honda Jet, Spirit Aerospace, Triumph and many more. 

 

During this time, Dan has also supported the Upstate Aviation Cluster in efforts to  stimulate growth 
and coordination of aviation companies in South Carolina and is an active member of the South  
Carolina Aerospace Advisory Board. Dan’s role is Managing Director - Engineering, with a focus on 
Aerospace and Defense.  

Dan O’Connor 
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